SB0260S02 compared with SB0260S01

{deteted-text} shows text that was in SB0260S01 but was deleted in SB0260S02.
inserted text shows text that was not in SB0260S01 but was inserted into SB0260S02.

DISCLAIMER: This document is provided to assist you in your comparison of the two
bills. Sometimes this automated comparison will NOT be completely accurate.
Therefore, you need to read the actual bills. This automatically generated document
could contain inaccuracies caused by: limitations of the compare program; bad input

data; or other causes.

Senator {Howard-A-—Stephenson}Aaron Osmond proposes the following substitute bill:

PUBLIC EDUCATION HUMAN RESOURCE

MANAGEMENT ACT MODIFICATIONS
2015 GENERAL SESSION
STATE OF UTAH

Chief Sponsor: Howard A. Stephenson

House Sponsor:

LONG TITLE
General Description:
This bill amends provisions in the Public Education Human Resource Management

Act.

Highlighted Provisions:
This bill:

+ » requires the State Board of Education to {establishorderly terminmatronprocedures;
——providesthatrperform audits and monitor a local school {board-maynotestablish
i bordismissabof ] :
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under-certamerreumstancestboard's implementation of the Public Education

Human Resource Management Act; and

» prohibits a school district from imposing a fine on an educator because the educator
resigns before the expiration of the educator's contract term or fails to provide
adequate notice of resignation, if the educator is not paid wages or salary for the
period between the last date of employment and the end of the contract term.

Money Appropriated in this Bill:
None
Other Special Clauses:
This bill provides a special effective date.
Utah Code Sections Affected:
AMENDS:

+ 53A-8a-501, as renumbered and amended by Laws of Utah 2012, Chapter 425
ENACTS:

{53A=8a=503}53A-8a-103,{asenacted- by Eawsof} Utah {2642, Chapter 425
ENACTS}FCode Annotated 1953

53A-8a-901, Utah Code Annotated 1953
53A-82a-902, Utah Code Annotated 1953

Be it enacted by the Legislature of the state of Utah:
Section 1. Section {53A=8a=201153A-8a-103 is {amendedijenacted to read:
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additional-two-consecutive-years} State Board of Education oversight.
The State Board of Education shall:

(1) perform audits and monitor a local school board's actions under this part to ensure

that the local school board complies with the requirements of this part; and

(2) enact rules in accordance with fa-writtenrpoticyadoptedby thedistrict's schoot

53A=6=H03Title 63G, Chapter 3, Utah Administrative Rulemaking Act, to implement the

requirements of Subsection (1).

Section 2. Section 53A-8a-501 is amended to read:
53A-8a-501.

school-districts=FLocal school board to establish dismissal{procedures—consistent-with
State Board-of Education} procedures.
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(1) {fFA local school board shall, by contract with its employees or their associations,

or by resolution of the board,{1The-State Board-of Educationshalt} establish procedures that

are consistent with the requirements of this part for dismissal of employees in an orderly

manner without discrimination.

(2) The procedures and standards described in Subsection (1) shall include:

(a) standards of due process;

(b) causes for dismissal; and

(c) procedures and standards related to developing and implementing a plan of
assistance for a career employee whose performance is unsatisfactory.

(3) Procedures and standards for a plan of assistance adopted under Subsection (2)(c)
shall require a plan of assistance to identify:

(a) specific, measurable, and actionable deficiencies;

(b) the available resources provided for improvement; and

(c) a course of action to improve employee performance.
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+ Section t4}3. Section 53A-8a-901 is enacted to read:
53A-8a-901. Definitions.

(1) "Adequate notice of resignation" means the date by which an educator must provide

notice of resignation pursuant to school district rule or policy.

(2) "Contract term" means the same as that term is defined in Section 53A-8a-102.

(3) "Educator" means the same as that term is defined in Section 53A-6-103.

(4) "Fine" includes an assessment, charge. fee. or other monetary penalty.

Section {5F4. Section 53A-8a-902 is enacted to read:

53A-8a-902. Resignation before expiration of contract term -- Certain fines

prohibited.

A school district may not impose a fine on an educator because the educator resigns and

leaves employment with the school district before the end of the educator's contract term or

fails to provide adequate notice of resignation, if the educator is not paid wages or salary for

the period between the last date of employment and the end of the contract term.
Section t6}5. Effective date.
This bill takes effect on July 1. 2015.




